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Reader Leader
VACANCY REFERENCE CODE: 04/2018

Please quote this code on the application form
‘’Choose a job you love and you will never have to work a day in your life’’ - Confucius

We are looking for experienced and resilient individuals who can work in challenging criminal justice settings including prisons and probation hostels.

· Hours: 0.25 FTE/8.75 hours per week
· Reporting to: PIPE’s People and Projects Manager
· Based: Lichfield, Staffordshire
· Duration: Fixed Term Contract, ending 31st March 2019
· Salary: £17,000 - £22,000 per annum, pro rata
· Delivery location: HMYOI Swinfen Hall
· About The Reader  
‘I’ve never finished a book before but that was dyno! Can we read the next one?’ 
Shared Reading group member 
The Reader is a charitable social enterprise which brings people together over a good story to improve mental health, build resilience and create communities through our innovative outreach model Shared Reading. We work predominantly in the Health, Criminal Justice and Education sectors however we have brought Shared Reading to people of every age and background, from pre-schoolers to end of life care. Currently we deliver over 300 Shared Reading groups per week and have worked with more 25,000 people since 2012. 
“This reading group mends holes in the net I would otherwise fall through.”  
Shared Reading group member 
We have been delivering Shared Reading groups and training others in our model for over a decade, working with diverse communities in libraries, schools, care homes, recovery centres, homeless shelters, mental health wards and in prisons. Trained Reader Leaders create a safe and welcoming space where group members can feel valued, encouraged and listened to by coming together each week to read aloud a story and a poem. Group members are invited to read aloud if they choose to and share their thoughts and personal reflections on what's been read, creating connections not only with the literature but with each other.  
It may seem a simple process but Shared Reading changes lives and our ambition is to have it take root in every community in the UK so that it is freely available wherever and whoever you are. 
Our head office is in Liverpool, where The Reader began, but we are building communities of Readers across the UK and beyond with teams in London, the South West, Northern Ireland and a national prison project which spans the UK, as well as a number of international partnerships in Denmark, Holland, Belgium, Germany and Australia. To learn more about our work from group members at one organization we worked with please watch this video. You can also visit our YouTube channel to see more short videos at https://www.youtube.com/user/TheReaderOrg/videos, and for more information about us please visit our website.
Our beliefs and values
Our beliefs and values shape our culture and guide us in our work both internally and externally. These are principles that we hope will help everyone who works for us, everyone who works with us and everyone with whom we read understand who we are, what we stand for and how we do things.

It’s really important that we recruit people who feel they can work in accordance with these values:

· Great literature is at our heart 


· We read to lead

· We are kind but bold

· We respect individuality but work as a team 

· We value innovation and find ways to live with change

· We have strong boundaries and are well supported

· We celebrate success but learn from our mistakes

· We work whole-heartedly and value our wellbeing

This role sits at the centre of our shared reading work and combines and embodies many of the above, especially ‘Great literature is at our heart’, ‘We are kind but bold’ and, ‘We have strong boundaries and are well supported’.

Please read more about our purpose, beliefs and values here:  http://www.thereader.org.uk/who-we-are/our-values-and-beliefs.aspx 
About the commissioner: PIPEs

Psychologically Informed Planned Environments (PIPEs) are specifically designed environments where staff members have additional training to help them develop an increased psychosocial understanding of their work. This understanding enables them to create an enhanced safe and supportive environment, which can facilitate the development of those who live there. They are designed to have a particular focus on the environment in which they operate; actively recognising the importance and quality of relationships and interactions. They aim to maximise learning opportunities within ‘ordinary’ living experiences and to approach these in a psychosocially informed way, paying attention to interpersonal difficulties, for example those issues that might be linked to personality disorder. 

PIPEs have been designed to operate in Prisons and in Probation Approved Premises settings. They aim to provide opportunities for improved relational experiences, supporting residents to make meaning of their environment and thrive through participation in a pro‐social setting. 

Development of the PIPEs concept originated, in part, as a response to a number of key Government policies relating to the management of offenders with Personality Disorder (PD), they have been designed as part of the national strategy for the management of Offenders with Personality Disorder. The developed strategy identifies PIPEs as having a central role in the development of pathways for offenders with PD. It is not, however, a requirement that participants have a diagnosis of personality disorder or that all offenders on the pathway must, at some point, reside in a PIPE. 

About this post
“A writer only begins a book. A reader finishes it.”  - Samuel Johnson
You will be required to facilitate weekly shared reading groups in order to promote reading, well-being and good mental health. In addition, you will be expected to take an active role and interest in the core business of The Reader which includes training others in shared reading techniques, communicating the work of The Reader effectively and fundraising.

The delivery of the reading groups will take place in prisons and probation hostels.

This role could be for you if you:-

•
Passionately believe in the value of reading 
· Live within reasonable travel distance to the delivery setting
•
Are flexible

•
Want to make a difference

•
Do what it takes to get the job done

•
Can seize opportunities

•
Care about your work and your colleagues

•
Are committed to ongoing learning

Key Responsibilities
· Liaise and co-operate with host organisation staff to develop a project delivery plan

· Plan and deliver group reading sessions with residents
· Choose and present a wide range of reading material, including poetry, in order to generate free-flowing conversation. Materials selection is a key factor in the success of this role, both in terms of engaging the group members’ interest and in providing clear evidence to the clinical lead and staff of the validity of the contribution of Shared Reading
· Keep up to date records.  Share and discuss the written account of each with key staff/clinical leads
· Undertake the regular use of The Reader’s evaluation procedures (questionnaires, focus groups and profiles). Write regular project reports
· Engage with a wide range of mangers, staff and residents within the setting, building an extensive network of contacts in order to embed Shared Reading within the setting
· Provide on-going mentoring for The Reader-trained staff including the selection, planning and preparation of texts; observation of delivery and feedback and contributing to monthly facilitation-skills’ newsletters 

· Develop publicity materials for shared reading projects, such as leaflets and posters, and make written contributions for the website, newsletter and other publications

· Attend and contribute to staff meetings, feeding back useful information

· Be an effective team member, participating in personal supervision, personal and professional development and team meetings

· Contribute to organisational fundraising tasks

· Take responsibility for representing The Reader in public, maintaining relationships with partner agencies and ensure that positive impacts are recorded
· Maintain a commitment to and awareness of both The Reader’s policies and safeguarding requirements, and those of our commissioners/funders

· Maintain a commitment to and awareness of The Reader’s quality assurance framework:  PQASSO

· Take responsibility for promoting and safeguarding the welfare of the children/ young people/ vulnerable adults you will come into contact with
· Other duties as designated by line manager.

 
Person Specification
Essential
· A degree in English, or ability to demonstrate wide range of personal reading,  including poetry, and the ability to talk about it in an engaging manner
· Able to demonstrate why literature is important to you

· Excellent at reading aloud
· Excellent IT skills – including Microsoft Office
· Committed to The Reader’s beliefs and values
· A good communicator with great speaking, listening and writing skills
· Able to facilitate effective group work

· Able to make and maintain appropriate relationships with reading group members

· Excellent coaching skills including the provision of focused feedback

· Able to deal with potentially distressing situations in a careful and calm manner

· Self-motivated and able to work unsupervised

· Able to work in a peripatetic style
· Able to demonstrate excellent emotional resilience
· Those settings which are not easily accessible by public transport will require a Reader Leader with a current driving licence and own transport.
Desirable
· An understanding of the problems of engaging people who think books are not for them

· Experience of working in the criminal justice system
· Read to Lead trained

· Obtain a Prison Security clearance
You must be willing to undergo a fully enhanced DBS check.

Training and supervision in shared Reading and Safeguarding practice will be provided.
How to Apply

Note. Please do not just send in a CV. We will only consider applications that adhere to the following process -
Visit www.thereader.org.uk and select the ‘Get Involved Section’ where you will be able to view the full job description, recruitment pack and download an application form. Please complete the application form and submit to jobs@thereader.org.uk   

Deadline for applications: 9am, 25th June 2018. 
NB: applications arriving after 9am will not be considered

Selection Process: If successful at shortlisting you will be invited to attend a panel interview.  You may be required to complete a selection task at the interview if this is the case you will be informed of this prior to the interview date. 

A high volume of applications may make replies to everyone impossible. If you have not heard from us by 6th July 2018 then unfortunately your application has been unsuccessful. 

Role to start as soon as possible
